CSR POLICY - OUR COMMITMENTS

Committed to working alongside our stakeholders, we place their expectations at the heart of our continuous improvement process. The Ponticelli Group
affirms its determination to act in an exemplary, transparent and innovative manner, in order to generate a positive impact, both locally and globally, today

and tomorrow. To this end, we are diversifying our activities in order to actively contribute to the energy transition and the evolution of industries.
Our reason for acting: transforming the world. Thierry LE GANGNEUX, CEO
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